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Together ...
We Accomplish More

by John Martin
Dir ectorDODD
(614) 466-5214
John.Martin@
dodd.ohio.gov

Each yegrDevelopmental Disabili-
tiesAwareness activities reinforce|

the fact that once we focus on thé

abilities of all citizens, we all
benefit. By focusing on peoples’
similarities rather than differences
and working to eliminate physical,
attitudinal, and other barriers that
continue to exist for people with
developmental disabilities, we
make it possible for them to more
successfully live, work, and
contribute in their communities.

Nowhere is it more clear that,
“T ogether V& Accomplish Mcg”
— this yeais Developmental
DisabilitiesAwareness theme —
than within the history of how
Ohio’s parents, local County
Boards, the GenerAksembly

private service providers and other

concerned citizens have trans-

formed the lives of thousands of
individuals who have developmen
tal disabilities.

Today as Director of the Ohio
Department of Developmental
Disabilities (DODD), | have the
privilege of helping to guide a
commmunity where nearly 30,000
individuals with developmental
disabilities receive home and
community-based services, with
federal funds supporting two-
thirds of the costsAnd soon,
fewer than one thousand people
will be residents of DODD-
operated institutions.

(cont., p. 9)

"It gets me motivated.

Music just does that."
-page 10

"Don't wait!

Don't be scared." -p.4

Filling the Ohio Statehouse Atrium,more than 500
people attended the annual Developmental Disabilities
Awareness Month Kickoff on March 3, hosted by Ohio Public
Images and the DODD. Throughout the morning, individu-
als with developmental disabilities and their friends,

families, care providers, and co-workers made their way to
the Atrium and by noon, filled the space nearly wall-to-wall.

This year's DD Aw areness Month Kickoff program
included many people with disabilities and their
friends, employers, and mentors — celebrating
advocacy and the results realized in pursuing
abilities and interests with the help of supportive
families and local communities. (cont. on p. 2)

“I'm a good worker, I'm there every day

—working — and they like me!”
Franklin Thompson, explaining why he is important to
the Lowe’s team in Findlay, Ohio.
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Celebrating Developmental Disabilities Awareness Month

“I know this sounds a little corny, but what I'm saying is, ‘Let’s Build Something Together?’

| believe we are, and | believe we can.”
-Alan Cox, Human Resources Manager for Lowe’s Findlay Distribution Center, comments on the ‘Together’ theme, which
reinforces the ongoing Lowe’s slogan, ‘Let’s Build Something Together’ — a synergy not lost on the audience.

As quoted on our coverFranklin Thompson e e ——
explains why he is an important part of the Lowe’s A 'Together' Trio -- (let to right) DODDDirector John

team in Findlay, Ohio, asGreg Wehir(left), Hancock Martin, The Ability Cerer of Greager Toledo Executive
County DD Business Manager, andlan Cox,Lowe's Director Tim Harrington and Franklin County Board of DD
H.R. Manager, listen to his presentation. Vice PresidentDean Fadelpause for the camera. Director

Martin provided welcoming comments to Kickoff attendees,

and Harrington spoke to the subject of community inclusion,
and what it means in 'real life' terms. Fadel was recently re-
elected President of the Ohio Association of County Boards.

"It's about disability pride. We have develop-
mental disabilities, and we are proud to be

Of special note this year were employers from large the people that we are!”  -Tim Harrington
companies — including Low e’s and Sams Club —
who came to share thoughts on training and hiring
people who have disabilities. Representatives from
Lowe's Distribution Center in Hancock County , and
Sam's Club in Belmont County, were on-hand with
their employees to share experiences about letting
natural relationships build in the workplace.

(cont. from cover)

Addressing the group were several self advocates,
speakers representing the Ohio GeneralAssembly,
and representatives of governmental agencies serving
Ohioans with developmental disabilities.

One such story involved Belmont County Board of
DD staff feeling concerned that a new employee with
disabilities was not 'performing a checklist of duties'
as they thought he was expected to do. What they

ultimately learned from the employee's Sam's Club Statewide service provider REM Ohibrought dozens

supervisor was that the employers expectations of of staff and individuals from across the state to participate

the employee, Tent, were indeed being met. in the March 3 event, and "talked about it for days," says
(cont.onp. 3) Carla Parker, state director, REM.
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Toward Greaer Awvareness
(cont. from p. 2)

Belco Works (Belmont County DD) Director
of Employment Services Peg Gast Stipetich
explained to the hundreds of event attendees,

"It turns out that Trent was doing exactly what
Sam's Club needed and wanted him to do -- and
that was not on any checklist!

Trent's Sam's Club supevisor told me that Trent
was answering calls for service all over the
store in a timely and effective manner -- and

that he's doing just great! He essentially told
us, in a nice vay, to stop worrying. He is
commited to Trent and his success as an
employee."

With the TAC Choir in the Lead, W Pledged Allegiance.

When The Ability Center of Greater T oledo’s The RC Choirrepresenting Clak and surrounding counties, did a superb

Executive Director Tim Harrington stepped job of leading the Pledge of Allegiancgas well as singing The Star
up to the podium, he brought with him the Spangled Banner and America the Beautiful(photo courtesy, Adam
vigor of a strong self advocate and the com- Herman, OACB)

mon sense of Everyman. He stated, "Each of
you has a story to tell. A story about people
saying, 'No' ... a story about challenges, or
about abilities. And it's so important for us to
share our stories as we are doing here today."

And share, they did. Comments heard
throughout the morning included stories of
success by Jenny Crove and Annie Callan,
service recipients themselves, and graduates of
the PATHS credentialling program for direct
service personnel. Their success in completing
the program was via their own persistence,
along with help from others such as Penny
(L:Xg%/’ ;gr?hS:T;':a?l IE\Q\/TCH)EI%r%r;r\IIiISaet:on Membe_rs of People First of Ohiogre_eted _and seatedattendees
' ' at the Kickoff event, and later added their special brand of advocacy to

who said, the mix. Their adocacy theme, "Bgether Advocacy Gows" (TAG) ft
"These ladies are something else! | get to help Perfectly with Ohio's 20L1 Awareness Month theme, "gether ..." and

them reach for their dreams -- and we do this  Prompted the group to shout, "Today, you have been "RGGED!"
together. What could be béter?" (photo courtesy, Adam Herman, OACE)

And these thoughts, from DODD Director John Martin, address the direction for Ohio's developmental
disabilities community in the coming months ...

"The newly-created Office of Health Transformation will help us to move through these challenging

times together. |think the selection of the theme this year, "Together,” is critical in that as we
move through this difficult budget environment it is important that we stay together , and we listen
together. Itis my committment to you that, as a Department, we will listen, we will tell you the
truth, and we will be fair in our decision-making." c
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Mercer County Leads the \&y in PL.AY.

"Hat on head!"
... And that's an order from Emmet!

Emmet exclaims, "Hat on head!" one more
time, just in case no one has caught on to
his plan to turn the silver basket into a hat
for mom, Tennille. He repeats the action of
placing the shiny silver hat on Colleen
Zunk, P.L.A.Y. home consultant, and she
looks positively delighted.

Aside from the sheer enthusiasm Emmet shows for
the PL.A.Y. activity, Colleen is particularly excited
about Emmet's talkativeness on this February morn-
ing. "A few short months ago, we were working on
Emmet being able to put two words together. Now
he's talking up a storm and, boy, is he ewr into
pretend play!"

"It's so exciting to see him move along so quickly,"
says Tennille, who began taking Emmet to Cheryl
Ann Programs (Mercer County Board of Develop-
mental Disabilities) about two years ago -- a little
after his second birthday. He'll be 5 soon, and
Tennille says,

"What | would say to other parents who notice autistic
characteristics in their children is this ... Don't wait!
The earlier the bater. Don't be scared. Gestarted,
and do what you need to do for your child!"

Tennille adds, "P.L.A.Y. -- Play and Language for
Autistic Y oungsters is amazing in how it can open
your child's world." So, just what is PL.A.Y.?

(cont. on p.5)

"We believe

*Www.playproject.og/

"Looks like this phone call is for you, Emmet."
(Left) Emmet and his mom, Tennille, have become PL.AY. experts.
(Above)Colleen Zunkfields a call for Emmet during play time.

that the parent
is the child's
most influential
teacher.

Therefore, we
work with
families to
provide
information
and activities
to enhance
their child's
development.”
-Mike Overman,

MCBDD
Superintendent

Emmet's interactions with people and toys
are "just exploding" as a result of the ‘work'’
known as PL.AY.

- *’

0000

PROJECT®
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P. LAY (cont. flom p. 4)

The PL.A.Y. Project, is a program of play and parental coaching
developed by Dr. Richard Solomon of Ann Arbor Michigan, to
help children emerge from the 'shell' of autism. "The idea is to
help children choosend enjoysocial interactions," says Colleen,
who covers a nine-county area with the West Central Ohio
Netw ork (WestCON), an extension of those counties' Boards of
DD, through a grant from the Ohio Department of Develop-
mental Disabilities (DODD).

Colleen works with children from 17 families, and making the —— & sk &‘;
rounds working with all families requires about 20-30 hours per -
week. "Frequency and intensity is so important,” she says,
adding that the formation and realization of the W estCON
P.L.A.Y. Project was the result of Mercer County Board Superin-
tendent Mike Overman's, 'In the Shower Idea.' Mike picks up
the story noting, "I was literally in the shower one morning a
while back, and thought, 'Why can't we do this in a big way and
help more kids and families? We just need to find a way to fund
it.' " He adds, "With a little creativity , the nine county partners
and DODD, we started a pilot project." Overman notes,

Carter (left) and mom, Cherie work on language skills.

"I love P.L.AY. because it helps the ild come into
the parent's world."

That's exactly what happened with Carter Jackson and his
family. "When PL.A.Y. became awailable here, we were thrilled,"
says mom, Cherie. "Right away, Carter became much more Mom gets a workout as she rides Carter and his
engaged with us and our other two children."” She smiles, sister around on a favorite quilt. "It's one of the
things he enjoys most! The giggling is non-stop."

"Fun is definitely a reinforcer. Carter is much more
playful with us now."

helps us focus on those things that the
Cherie continues, "We started with the P.L.A.Y. concept as a child is picking up on -- or not." Colleen

family when Carter was receiving Early Intervention services with elaborates,
the Mercer County Board. At that time w e were driving up to

Ann Arbor, Michigan, to see Dr. Solomon eery few months, "For example, ‘waiting' is a technique!
tracking Carter's progress. When the PL.A.Y. Project came to Sometimes we just don't wait long
Mercer County, again | have to say -- we were thrilled! enough to see the response that might

be waiting to happen, and that we can
So, what does Colleen bring to these families that they weren't build on. Just waiting 20 more seconds
getting or weren't able to do before? For one thing, according to and observing a child can allow a
Cherie and other families, the answer is "She's another pair of breakthrough -- a connection to happen.
eyes. She sees things that we don't notice or cannot see because And when it does, it makes all the work
of our day-to-day perspective -- we're too close to our kids. She - and all the PL.AY. worthwhile.”

C
Acknowledgements tdewsReview, Cheryl Ann Piograms newslettefor some of the information contained in this article.
Contact informationwww.westconcog.gror call (937) 726-3864; AboutlPA.Y.: www.playproject.og/
Cc

And, on page 10, you might be surprised to learn just how much is happening in St. Henry,
Ohio, just off State Route 118 in Mercer County ... for example, 'Jamey's Jams.'
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The Sewice Most-Requested by Families
Respite ... “An interval of temporary relief or rest.”

Respite is the most often-
mentioned need cited by
families and caregivers of
individuals with develop-
mental disabilities. The Ohio
Respite Summit seeks ways
to improve and strengthen
respite options within the
state by learning as much as
possible from the people
who know most about it. At
the Ohio Respite Summit ey
meeting in March, hosted by |8 : -
the Arch National Respite - !
Network and Resource
Center, discussions gawe way
to breakout sessions, and lots of
input on ‘Lifespan Respite’ by
families and caregivers. While
much information is available
online at www .archrespite.org,
shared storieare what most
often drive the system and
empower the individuals

served. Here is one such story

D B S T
RS e X ~ -~

“ 1 strongly believe that families experi-
ence a higher level of family stress when
raising a child who has a disability If a
family can get a break or have time for
other members in their family they are
better able to cope. Family caregivers
need a break, and we need to invest in
respite so that we don’t end up seeking
residential settings for families because
they find they just can’t do it anymore.*

Lynne’s Sory

"My name is Lynne Fogel. | am the
mother of two beautiful girls - Erica
is 9 and is diagnosed with cerebral
palsy (CP), and Natalie is 5. | am
also blessed with a wonderful
husband who accepts an equal
share of the caregiving responsibili-
ties for both of our girls.

Erica’s CPis of the spastic quad-
riplegic v ariety, which means that
she requires 'full assist' for all
activities of daily living. In being a
parent and advocate for her, | wear the hats of
mom, therapist, teacher, tutor, cheerleader, secre-
tary, and sometimes pack mule. Ewery departure
from the house with her in tow takes four times
longer, and many errands go undone because it just
isn’t worth the effort to bring her along.

PQG6

Lynne and Ericaat a Sepember 2010 Girl Scout ‘Camporee.’

According to DODD Family Advocate
Peggy Matrtin, “I support the Ohio
Respite Summit because after many
years in this position, | know that the

service most needed and most re-
guested by families is respite!” She
continues,

Lynne continues...

When respite happens, it
sometimes gives me a
feeling of turbo-charged
productivity. If someone
is at home working with
Erica on school work
while | am out running
important errands, I'm
not only getting my to-do
list checked off, but |
won’t have the homework
to deal with when | get
home!

Other times, respite gives
me 'alone time', which for
me is in short supply, and |
cherish. When a provider
takes Erica to therapy
appointments for me and
my preschooler is occupied
in another part of the
house, I've been known to
... dare | say it? ... read a
magazine. Oh, such indul-
gence!!

| am a better mom
when | feel like | am
accomplishing what |
need to and not feeling
harried, stressed, and
overwhelmed.

Peggy concludes,
"A little break can make a world of
difference!”

But whether | am crank-
ing out chores or enjoy-
ing some peace and quiet,
I end up feeling energized and re-charged, which
benefits my children as well.

I am fortunate in that my daughter ’'s caregivers are

people who love her. She has a vay of making you

fall for her, and knowing that these important people
(cont.onp.7)
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Lynne & Ericagcont. fomp. 6)

in her life not only care about doing a job well, but
also truly want what's best for her in every way
simply wonderful for my peace of mind.

Some of our providers have been found through
'blind' advertising in likely places. Others have
been folks who have shown a personal interest in
Erica and I've invited them to become certified as
independent providers for her . One was assigned as
her 1-1 aide at school to facilitate her inclusion in a
typical classroom. Erica loved her so much that |
encouraged her to become a provider and work
with her throughout the summer , as well. Another
was a fawrite daycare teacher, and when she
moved on to another job | asked if she would be
interested in becoming a provider to help Erica
participate in recreational activities.

We have a Lewvel One waiver for Erica, and so far
that has provided enough of a budget for the
respite hours we use. | can foresee, howver, that
the future will bring more opportunities to utilize
respite. My younger daughter is in preschool, and
her dance class takes place while Erica is at school.

Starting next year that will change, and as Natalie’s
after-school activities increase, more coverage will be
needed in order to meet Ericas needs. The dance
studio, for example, is not wheelchair-accessible.

While | have a personal stake in seeing a 'respite
coalition' be successful, | also am the founder of
CP Parent Columbusa resource group supporting
Central Ohio families who are affected by cerebral
palsy. My mission through this group is to dissemi-
nate helpful information about services to the fami-
lies who need it.

| do see parents who are stressed and
overwhelmed, without the resources to get the
services they need — respite being a crucial
part of that picture.

I would love to have something to offer these folks
who are on waiting lists for waivers and have no way
to pay a provider."
Lynne Fogel
CP Parent Columbus

Reaching for the Stars, Central Ohio Chapter
C

From the Family of Jadk C. Whit -- A Lé&er of Thanks

March 23, 2011

Re: Jack C. White

An unedited reprint, with permission from the family.

Special Letter of Thank You
To: The Staff of Mount Vernon Developmental Center (MVDC)

"When our family deliv ered our brother, Jack White, to the Mount Vernon
Developmental Center in 1978, we had no idea what would lie ahead for

him ... or for us, his dad, mom, brothers and sister. Jack was 55 years old,
and had already been through so much in that half century. What could he

Jack(seated) at a MVDC Christmas expect from his new home, his new staff, his new, strange surroundings?

luncheon with brotherWallace, sister
Rudell, and brother Paul.

"When our family delivered
our brother Jack White to
the Mount Vernon Develop-

mental Center in 1978, we

had no idea what would lie

ahead for him ... or for us,

his dad, mom, brothers and
sister."

PQ7

What would the visiting arrangements be like for us? Would w e be wel-
comed as a family to try to maintain a reasonably close relationship with our
brother? How long could he possibly expect to live under this new arrange-
ment he was entering?

Brother Jack died March 13, 2011 at the age of 88, after 31 years at MVDC.
As we are in the midst of finishing arrangements for his memorial service

and burial, those of us remaining family members of Jack (his dad, mother,
and two brothers passed on during his residency at MVDC) want to try to

(cont.p.9)
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Talk About Emponverment ... e

Teens and Young Adults Celebrat Relationship-Building
They're Still 'Steppin Out'!

Every second Thursday of the month, a fun group of
people get together at the Tumblew eed restaurant in
Reynoldsburg, just outside Columbus, to enjoy great food
and even better company.

“Steppin’ Out” gives participating teens and young adults
an opportunity to go out and have a good meal with
friends, and start some traditions of their own. In Febru-
ary, for example, it appeared that some of the participants
had Valentine’s Day on their minds, and w ere more than
willing to show it!

DODD Family Adv ocate Reggy Martin started the ball
rolling for Steppin’ Out in 2008, and the idea was immedi-

ately _SUCC_GSSfUL She notes, “'S_a simple idea_— just getting Morroware officially dating, and the Valentine’s Day
out with friends, and spending time together like anyone roses proclaimed these intentions to all at the February
else. We had 35 people attend in February even in the cold Steppin' Out gathering.

weather, and everyone gets along so well — we all look
forward to these evenings!” She adds,

“| often hear from families that their sons and daughters
are lonely and no longer have an opportunity to see their
friends once they've graduated from high school. They're
seeking information regarding social groups that they can
join to meet others and form meaningful friendships."”

Martin continues, “ And at Steppin’ Out we don't just have din-
ner. We mix and socialize — eweryone meets someone new and
learns a little about that person. We also enjoy some games and
things like a name-exchange so that eeryone knows who they're g !
sitting with. W e've seen a lot of friendships form with this group  popp Family Advocat®eggy Martin(left) and
... and the restaurant staff are just great.” Tumbleweed restaurant staf (in 2008) point out a
tempting dessert special. Restaurant staff note,

“The individuals who come here not only have a
good time, but they're responsible for paying
their check, so they think through the money

transaction, and we confirm with them the
amount of change they should have coming
back. Some attend with their service providers

and they work together on things like that. It's a

learning oppottunity, besides being a lo of fun.”

Steppin' Out can be replicated almost any-
where! To find out more, call Peggy Martin at
(614) 466-8706 or email her at

peggy.martin@dodd.ohio.gov . c
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Letter of Thanks

(cont. fromp. 7)
put into words what your staff has accomplished in
making his 31 final years of life some of his
best ewer.

p
From the very first y ears of our relationship with Mount V ernon,
we learned to consider your facility not only a loving and profes-
sional home for our brother, but a place of welcome and support
for us. From the frequent updates on his health and issues, to the
annual staffing reviews, to the Christmas and birthday parties,
outings, and constant efforts by your staff to establish a tone of
“family” around our brother , we have often even been a bit taken
aback by the extra mile so many of you have gone to make Jack
and all of us feel special.

Family members of a 'special needs' adult certainly know that
caring for the developmentally disabled is a constant and de-
manding task...especially when state employees must constantly
live their work days under the ever-present microscope of state
regulations and state budgets.

For many of you in your profession, it must be a bit like
trying to get a spoonful of your favorite dessert to your
lips with someone constantly jiggling your arm.

Our 31 years of experience with so many of your staff members
(there have been a lot of staff come and go over those three de-
cades) has shown us that you have been capable of accomplishing
that balancing act between service and regulations. What a heroic
task that must sometimes be.

A special recognition to the many, many staff members in Rian #9.
So many of Jacks primary caregivers have become like family
members to us. The pictures and stories they have shared with us,
of events which we did not experience with Jack, have been so
much appreciated. The genuine love we have heard from the lips
and seen on the faces of so many of gu in Jacks unit have en-
deared us all to you, personally. Paul has grown so close to so
many of you that he says he will have to stop in just to say “Hi”
whenever he gets in the Mount Vernon area.

Our family will be eternally (and we choose that word intention-
ally) grateful to all of y ou at MVDC. You have given us a blessing
that very few others in our lives could possibly have given us."

With unending thanks,
Paul White, Rudelle Gilbert, and Wallace White
More about MVDC atvww.dodd.ohio.govésidential/mvdc.htm C
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Director's Column ¢from front cover)
Another 50,000 individuals receive services
using state and local funding, some of which is
available only because federal reimbursement
can be earned for home and community-basec
waiver services. This is a profound change fro
the days when institutions were thely choice,
and getting there has not been ea®fio’s
efforts during nearly five decades have been
marked by moments of transformative change.

For example, in 2001 the Genekakemblythe
Governorand the developmental disabilities
community took historic steps to improve the
availability and quality of home and community:
based services as an alternative to institutiond
ization. Federal funding was available if Ohio
could change some of the ways that funding,
regulations, roles and responsibilities - and
service delivery - were used. This was done
through a landmark piece of legislation, Housg
Bill 94. In this process, Ohis'developmental
disabilities community worked very hard
together to achieve success for some of the
state's most vulnerable citizens.

Ohio is on the cusp of another major transform
tion in the field of developmental disabilities.
We, along with agency partners within the
newly-created Office of Health Transformation,
are working on an improved alignment of
resources for counties, and transitioning more

people to live and work within their communities$

Governor Kasicls proposed biennial budget
brings state programs for people with develop
mental disabilities together under one agency
for improved system coordination. Innovative
home and community-based services are bein
made available to contain costs, emphasize
employment, and keep more people out of
institutions.

As | reflect on moments of transformative
change, | see that the most progress was

accomplished when the developmental disabilit

ties community harnessed its power to move
forwardtogether | look forward to continuing to
work together with Ohi@ developmental
disabilities community to find new ways to help
people transform their lives. | have no doubt th
— together — we can accomplish more.
-Respectfully, John Martin

=
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In Mercer County -- "Jamey's Jams" and the IRO Behind the Music

(also, see Meer County storyp. 5)

Moving from the P.L.A.Y.
Project for children, and along
the life continuum to Adult
Services, we come to the town
of St. Henry, in Mercer
County. We're at the home of
"Jamey's Jams."

Jameydemonstrates his technical

know-how and music selections totalling wjith g playlist including thousands of

43,601 titles at last count!

Jameyrecently invested in lighting
equipment to improve business.

"It ends up that | can do this
stuff pretty well," says

Jamey, as he modestly pulls
up songs on his laptop, dis-
plays a wide array of music
categorized from Country to
Rap, and relates that his next

gigis... "My 15-year High

School reunion!”

James (Jamey) Stachler is a music mogul

songs. As his business card states, "Jamey's
Jams" has "Music forAll Occasions." And,
his passion for becoming a disc jockey (DJ)
and earning money, is funded largely by

the Individual Resource Option (IRO)
program via the Mercer County Board of
DD. Ask Jamey how his business is doing
and he'll tell you ...

"I'm booked pretty far ahead.”

He'll also tell you, "My parents wondered
why | wanted to do this so much. Now they
see ... | research the equipment | need, | go
online to purchase music, and ...

"It gets me motivated. Music just does that."

Mercer County Board Superintendent
Mike Overman notes, "The IRO allocation
is our way of providing a limited amount of
funds for a targeted purpose that results in
a positive outcome -- in this case, employ-
ment. You probably w on't find a guy more
motiv ated than Jamey Now that his family
sees how Jamey is approaching this, they
are totally on-board with his life's interest,
his business is building, and so is his social

confidence. It's pretty cool." c
For more about the IRO, emaibverman@mercerdd.prg
Jamey's Jams gimeysjamsdj@gmail.com.

-
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Published four times
annually (fall, winter, spring,
summer)by the Ohio Depart-
ment of Developmental
Disabilities' (DODD)

Division of Legislative
Affairs & Communications,
Pipeline Quarterlyfocuses on
people, highlights topics of
interest to the developmen-
tal disabilities community ,
and reinforces DODD core
concepts and philosophy.

We thank all who have
allowed us to speak with
them for this issue, and all
who have contributed to
its preparation. Reader
comments, ideas, and
feedback are welcomed!

Submit ideas for Pipeline
Quarterly to editor Sherry
Steinman: sherry.steinman@
dodd.ohio.gov, or call (614)
644-0262.Pipeline Quarterly
and the twice-monthly
Pipelineare archived at
dodd.ohio.gov/publications/
pipeline.htm

"Spring has Sprung" --
Artwork displayed at a Stark
County library this year."

Ohio Department of Developmental Disabilities, 30 East Broad Street, 13th Floor, Columbus, Ohio 43215, (877) 464-6733

www.dodd.ohio.gov
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